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Position Title: Coordinator, STL PLAN  

Payroll/Personnel Type: 12 Month 

Job #: 8960 

Reports to: Deputy superintendent for Academics  

Shift Length: 8 Hours a Day 

Union Eligibility: Not Eligible 

 
Position Summary:  
St. Louis Public Schools is seeking a Coordinator of the STL Plan to serve under the supervision of the 
Academic Office.  The Coordinator of the STL Plan will be instrumental in guiding and mentoring 
Consultant Teachers in their delivery of peer coaching and evaluation. The Coordinator will ensure 
effective teaching strategies for students by providing support to Consultant Teachers to ensure higher 
classroom performance standards.  
  
Essential Functions:  

• Oversees and conducts new-teacher orientation  

• Provides workshops for Consultant Teachers on current teaching procedures and classroom 

management techniques  

• Develops specific goals and plans to prioritize, organize, and accomplish the work of the St. Louis 

PLAN  

• Analyzes information and evaluates results to choose the best solution and solve problems  

• Ensures collaboration between AFT Local 420 St. Louis and the St. Louis Public School District  

• Recommends budget changes when necessary  

• Facilitates the Internal Board of Review (IBOR) Meetings  

• Observes work of Consultant Teachers in order to evaluate performance and to recommend 

changes that could strengthen teaching/mentoring skills  

• Prepares various data driven reports to enhance the work performance of Consultant Teachers  

• Delivers professional development to consultant teachers using methods proven effective 

through research and practice  

• Functions effectively as a member of the Academic Team and as a team leader to work with 

consultant teachers, principals, and district staff  

• Provides professional development for all staff in implementing appropriate interventions  

• Keeps abreast of instructional best practices and interventions that are research-based  

• Other duties as designated by supervisor  
  
Knowledge, Skills, and Abilities:  

• Apply principles of logical thinking to define problems, collect data, establish facts and draw 

valid conclusions  

• Ability to interpret instructions furnished in written or oral form  

• Ability to effectively work and interact with others  

• Ability to take learning to practice in order to develop teacher capacity and student 

achievement  

• Ability to differentiate and scaffold learning so all teachers and students are successful  
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Experience:  

• A minimum of five years of experience as a Master Teacher  

• Experience working in a position as a trainer, mentor or other position that requires formalized 

support and training of teachers in order to improve their teaching skills  
  
Education:  

• Master’s Degree (required)  

• Administrative Certification (preferred)  
  
Physical Requirements:   

• Must be physically able to operate a motor vehicle  

• Must be able to exert up to 10 pounds of force occasionally, and/or a negligible amount of force 

constantly to lift, carry, push, and pull or otherwise move objects, including the human body  

• Light work usually requires walking or standing to a significant degree  
  
Working Conditions and Environment:  

• Work is routinely performed in a typical interior/office environment  

• Very limited or no exposure to physical risk  
 

Disclaimer: 
The information contained in this job description is for compliance with the Americans with 
Disabilities Act (ADA) and is not an exhaustive list of the duties performed for this position. Additional 
duties are performed by the individuals currently holding this position and additional duties may be 
assigned. 
 
 
Review/Approvals: 
 
 
      
Employee                                       Date  Immediate Supervisor Date 
 
 
   
Human Resources Date 
 
 
 
In connection with hiring for this position the district shall not discriminate against any employee or 
applicant for employment because of race, religion, color, sex, sexual orientation, age, disability, 
veteran status or national origin. 
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